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(8) Any premium pay received for 
overtime work or hours outside the 
full-time schedule that would other-
wise be basic pay for retirement, such 
as customs officer overtime pay under 
19 U.S.C. 267(a), is not subject to retire-
ment deductions or agency contribu-
tions, in accordance with 5 U.S.C. 
8412a(d). 

Subpart C—Returning to Regular 
Employment Status 

§ 848.301 Ending phased retirement 
status to return to regular employ-
ment status. 

(a) Election to end phased retirement 
status to return to regular employment 
status. (1) A phased retiree may elect, 
with the permission of an authorized 
agency official, to end phased employ-
ment at any time to return to regular 
employment status. The election is 
deemed to meet the requirements of 5 
U.S.C. 8412a(g) regardless of the em-
ployee’s work schedule. The employee 
is not subject to any working percent-
age limitation (i.e., full-time, 50 per-
cent of full-time, or any other working 
percentage) upon electing to end 
phased retirement status. 

(2) To elect to end phased retirement 
status to return to regular employ-
ment status, a phased retiree must— 

(i) Submit to an authorized agency 
official, on a form prescribed by OPM, 
a written and signed request to end 
phased retirement status to return to 
regular employment status; and 

(ii) Obtain the signed written ap-
proval of an authorized agency official 
for the request. 

(3) An employee may cancel an ap-
proved election to end phased retire-
ment status to return to regular em-
ployment status by submitting a 
signed written request to the agency 
and obtaining the approval of an au-
thorized agency official before the ef-
fective date of return to regular em-
ployment status. 

(4) The employing agency must no-
tify OPM that the employee’s phased 
retirement status has ended by submit-
ting to OPM a copy of the completed 
election to end phased retirement sta-
tus to return to regular employment 
status within 15 days of its approval. 

(b) Mandated return to regular employ-
ment status. A phased retiree may be re-
turned to regular employment status 
as provided under § 848.205(j)(6). 

(c) Bar on reelection of phased retire-
ment. Once an election to end phased 
retirement status to return to regular 
employment status is effective, the 
employee may not reelect phased re-
tirement status. 

§ 848.302 Effective date of end of 
phased retirement status to return 
to regular employment status. 

(a)(1) Except as provided in para-
graph (b) of this section, if a request to 
end phased retirement status to return 
to regular employment status is ap-
proved by an authorized agency official 
under § 848.301 on any date on or after 
the first day of a month through the 
fifteenth day of a month, the phased 
retiree’s resumption of regular employ-
ment status is effective the first day of 
the first full pay period of the month 
following the month in which the elec-
tion to end phased retirement status to 
return to regular employment status is 
approved. 

(2) If a request to end phased retire-
ment status to return to regular em-
ployment status is approved by an au-
thorized agency official under § 848.301 
on any date on or after the sixteenth 
day of a month through the last day of 
a month, the phased retiree’s resump-
tion of regular employment status is 
effective on the first day of the first 
full pay period of the second month fol-
lowing the month in which the election 
to end phased retirement status to re-
turn to regular employment status is 
approved. 

(3) The phased retirement annuity 
terminates on the date determined 
under paragraph (a)(1) or (2) of this sec-
tion. 

(b) When a phased retiree moves from 
the agency that approved his or her 
phased employment and phased retire-
ment status to another agency and the 
authorizing official at the agency to 
which the phased retiree moves does 
not approve a continuation of phased 
employment and phased retirement 
status, phased employment and phased 
retirement status terminates when em-
ployment ends at the current employ-
ing agency. 
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